I. Introduction
Quality of Work Life is any conscious effort for improving working conditions, work content, and its safety, security, wages and benefits, etc.
It is nothing but having a work environment where employee's activities become more important. This means implementing procedures or policies that make the work less routine and more rewarding for the employee. These procedures or policies include autonomy, recognition, belongingness, development and external rewards
The factors that influence and decide the Quality of work life are: 
II. Literature review
The role of work place support, i.e., the support received from supervisors and co-workers (Voydanoff, 2002) is critical element of work life balance. Work-family of Indian women software professionals: by Reimara Valk, Vasanthi Srinivasan 2010, found that the familial influence appeared as a significant factor in life choices on work and family for all women. Research methodology The questionnaire was distributed to 50 employees randomly, who are working in different IT companies of Bengaluru. Among the respondents about 70% were male and rest were female.
The study was conducted with the following objectives: 1. To know the impact of nature of organization on the nature of work life balance of employees. 2. To find work life balance challenges. 3, To know the comforts provided by the organization to the employees. 4. To know the importance of family support for work life balance. 5. To know the employees opinion on facilities of organization.
III.
Analysis and interpretation The research has been conducted on 35 male and 15 female employees who are working in different organizations. Among 35 male respondents majority of them belongs to age category of 26-30(I,e 48.5%) . 34% of male respondents are young(belongs to age group of 20-25). Among 15 female respondents majority of them belongs to age group of 26-30(I,e 27%) and 31-35(27%). From the above table it is clear that majority of male respondents have less than one year experience with present organization, but majority of female respondents have 2-5 years of experience with present organization. From the research it is found that 66% of male respondents has fairly motivating work environment and some of respondents feel working environment feel neither motivating nor de-motivating. In the other hand, majority of female respondents opine that working environment is fairly motivating. More than 88% of male respondents are working on day shift and none of them/ working on night shift. On the other hand, 93% of female respondents are working on day shifts and remaining 7% of them are working in rotation shift. 
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Compare to female respondents, male respondents are working more extra hours. From the above table it is clear that 40% of the male respondents never carry office work to home and some of them(25.7%) carry office work to home few times in a year, but majority female respondents opine that most often they will carry to home. Both male and female respondents feel that they can manage to take off during working days. Both the male and female respondents opine that sometime they get disturbed with family problems and job related issues, but some of the female respondents opine that they never get disturbed with both family and job issues. Form the research it is found that majority of male (75%) and female (80%) respondents doesn't face any threaten or harassment at work and remaining 25% of male, 20% of female respondents have come across such hurdles. Majority of male respondents (62%) have stress because of job related issue and some of them feel both causes stress and presser, but majority of female employees have stress because of both family issues and job related problems. Form the above table, it is clear that 37% of male respondents are very much satisfied with the job, 48% of them opine that they are somewhat satisfied with the job. 67% of the female respondents are very much satisfied with the job and none of them said not-at-all satisfied. Form the above table it is clear that organizations provide several facilities to the employees. This data reveals that majority of male respondents enjoying outing with co-workers and family. Among 35 male respondents 16 of them enjoying flexible work time, 7 of them have performance appraisal and motivational program. On the other hand female respondents have the facilities like flexible work time, performance appraisal program. 5 of them opine that none of these facilities are available. There is a balance between set objectives and the sources provided by the company 13 47 40
Form the above table it is clear 50% and 40% of male and female respondents respectively, accepted the first statement is somewhat true. Majority of male (52%) and female (60%) of respondents accepted the second statement as somewhat true. Majority of male (46%) and female (60%) of respondents accepted the second statement as very true. Majority of male (46%) and female (40%) of respondents accepted the second statement as very true. Majority of male (66%) and female (47%) of respondents accepted the second statement as somewhat true. Whereas 40% of the female respondents and 20% of the male respondents are opine that there is no balance between set objectives and the sources provided by the company.
IV. Conclusion
Work and Family are the two most important domains in a person's life and there interface has been the object of the study. In transitioning society like India, where the traditional roles of Women, Father, Son as home maker, care taker and responsible, are deeply enhanced. The work life balance has become challenge for both Male and Female employees especially in this competitive world. QWL depends on many factors like environment, opportunities to growth, stress level, risk involved and reward. From the study it has been revealed that employees balance their work/life with the help of family support Management co ordination, facilities provided by organization.
It professionals can achieve the work life balance by setting priorities in their work and personal life's and by having support of both work and family.
